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CURATES A 
NETWORK 

OF CHURCH  
LEADERS AND 

TRAINING PATHS 
IN ORDER TO 
GENERATE  A 
PIPELINE OF 

WORLD-CLASS 
CHURCH LEADERS 
WHO ARE HIGHLY 

DESIRED AND 
HIRABLE.
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PATHWAY



WHEN IT COMES 
TO YOUNG 

LEADERS, THERE 
ARE NOT ENOUGH, 

AND THEY ARE 
NOT WELL 

PREPARED.

The gaps between “hirable” and “willing” 
continues to grow for those of us who are 
concerned about the future church and its 
ability to effectively advance the Gospel. 

Leading a church that is advancing has 
never been more difficult, and there’s a 
good chance that in the last few years, if 
you have tried to hire a staff member, you 
were shocked at:
 a) how few applicants there were 
 b) how inexperienced and minimally 
     competent many were  
 c) how expensive and time
                consuming the hiring process
                can be 

All of these are signs as to why we must 
create additional and more trusted paths 
for young leaders who want to lead 
something and become like you someday. 

WE BELIEVE YOU ARE THE ANSWER,
AND WE CAN HELP. 

The medical industry has understood this 
for decades. Leadership theory can be 
taught and graded in a classroom, but it 
must be practiced and learned in the field. 
“There are good hospitals, and there are 
good teaching hospitals. Try not to confuse 
the two,” says Dr. Greg Ozark, Chief of 
Residency, Loyola University.

There must be a better way to invest and 
receive a more predictable return while 
building the Kingdom for the future.
We know that residency, grounded 
in developmental coaching and 
conversations, is what is missing in most 
churches.

Leadership Pathway comes alongside your 
staff member to provide coaching, support, 
and best practices to have developmental 
conversations with the next generation of 
leadership for the church.

Through our playbook of coaching 
helps and videos, monthly leadership 
development video chats with a regional
Leadership Pathway coach, and real-
time customized conversations, your staff 
member will know that his/her Resident is
on a pathway to success. Dozens of 
Residents have walked this path, and upon 
completion, they are highly desired and 
hirable. In fact, we put our reputation on 
this by guaranteeing this. Their success, 
is your success, and your success is our 
success.
 
Ultimately, the Kingdom benefits greatly as 
a result.

WHY

WHAT

HOW
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We get it. Perhaps your eyes are rolling back 
in your head because you’ve been there and 
done that. Most of us have. We’ve heard the 
following, and you may resonate with these 
statements: 

• We took the wrong type of student, and 
it didn’t produce the results we wanted.

• It wore out our staff. We simply don’t 
have the time to do this.

• It turned in to babysitting. We didn’t 
know what to do with the interns. It was 
a waste of our resources.

WE WANT YOU TO KNOW THAT LEADERSHIP 
PATHWAY IS HERE TO HELP YOU BEGIN 

A PROCESS AND REKINDLE A DESIRE TO 
INVEST IN YOUR FUTURE TEAM. 

STEP 1:
Begin HERE and click through to 
complete the contct form. It will just take 
a moment.

STEP 2:
Identify your best developer on the team.
We don’t begin with your ministry need. 
Let’s start with who can do this most 
efficiently on your staff. This is your best 
chance for success.

STEP 3:
Set up a Zoom Video interview with us, 
you, and and your best developer on your 
team.
Email us at: info@leadershippathway.org. 
 

LEADERSHIP PATHWAY 
IS LOOKING FOR 
TEACHING CHURCHES 
WHO WANT TO:

• Do better at filling their own future hirable pipeline.
• Invest at a higher level in the next vocational pastor 

and be a Kingdom Player to answer this question.

NOW... 
MAYBE YOU HAVE TRIED HOW
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1. Together, we begin to search for the best 
resident we can find to place onto your team. He 
or she may come from across the country, from 
within your own congregation, or from across 
town.

2. Interview and vet the candidate(s). No 
candidate is perfect. No church is perfect. Our 
goal is to ensure that you and the candidate fully 
understand one another and the scenario before 
you.

3. Begin the onboard process.

COST?

NEXT CONTACT

Dave@leadershippathway.org

TWITTER: @leadershpathway
FACEBOOK: / leadershpathway
INSTAGRAM: @leadershpathway

www.leadershippathway.org
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