
ADVENTURE

 
Sun City helps people KNOW GOD, FIND FREEDOM, DISCOVER 
PURPOSE, and MAKE A DIFFERENCE in Spokane and beyond.  

Join this team and learn how to steward your leadership gifts 
back to the Kingdom like never before. 

To apply go to leadershippathway.org/apply
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GENERAL INFORMATION 

Church Name:  Sun City Church Date:  12/28/18 

City / State:   Spokane Valley, WA 

Your name:  Danny Schulz Your position:  Lead 
Pastor 

Proposed Residency Job Title:  TBD 

 
 QUESTIONS 
 
 
1. What are your greatest hopes and dreams for the next couple of years 

for your church? 
 
We’re wanting to help the most people come to Christ, find freedom in Him, discover their 
purpose and make a difference with their life.  That’s the “mission statement answer”.  I’d love 
to see our church grow from a medium size church to a large church.   
  
 
2. Does your church’s website state the mission, vision, values and key 

distinctives of your church? 
 

Somewhat… 
Mission Statement = We exist to help people know God, find freedom, discover purpose and 

make a difference.   
 
Values = Outward Focus, Generosity, Thoughtfulness, Teamwork, People 
 
Vision = Summary: We will develop and multiply leaders which will result in people groups identified, 

permeated and transformed. 
  
Nothing is so powerful as the love of Christ to transform a life. Like light flooding into a pitch 

black cavern, it arrests our heart with unexpected grace and hope. Radiating through the 
soul, the light of redemption compels and leads us into a new way of living. 
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From the halls of education to the powerful sphere of politics to the stage of entertainment, 

there are people sitting in darkness and without recognizing it, waiting for the light of the 
gospel to encounter their life. 

  
God has invited us to be part of their salvation story. He has a custom-created role for us in 

His mission. Written in our DNA, woven throughout our passions, displayed in our gifts is 
an opportunity to partner with God in redeeming people to Himself. 

  
We see people rising out of complacency to find their purpose. We see people casting off guilt-

ridden motivation to discover enjoyment in using their gifts to serve others. We see 
leadership identified and developed through life on life mentorship, small groups, and 
ministry opportunities. Like a beam of light encountering a prism, we envision individual 
influence, skills, and life experience being used by God to create big impact in reaching new 
people groups with the message of the gospel. Upon contact, the single light explodes into a 
firework of colors. As the gospel reverberates into our city, region, and furthest reaches of 
the world, it ignites new sparks. Splintering into patterns of light that continue spreading, 
we see the multiplied influence of what first begins in us. 

  
Foster kids being invited to experience a home and family. Teachers finding support and 

partners in their efforts to care for hurting families. The destitute discovering a second 
chance within a welcoming community. Stories of life, hope and healing becoming a reality 
and spreading throughout culture. New strategies of ministering to people being imagined 
and created. Church planters equipped and sent out. Worship leaders, youth pastors, Bible 
teachers, and missionaries developed and walking in their calling. We see a light radiating 
from us as it illuminates the way for people far from God to know Him and become like 
Him. 

  
Within the next five years, we will identify and develop 500 leaders. In turn, those individuals 

will multiply their influence by raising up others and the impact will grow exponentially. As 
each one discovers their people group and steps into a God-breathed destiny, the stories of 
transformed lives will radically spread beyond our ability to count or capture them. What 
begins as a single flame in the dark will become a glowing wave of light electrifying the 
atmosphere and changing people forever with the love, grace, and redemptive power of 
Jesus. 

 
Key Distinctives = Non-denominational, Charismatic (but not super spooky), my wife preaches, 

leads and pastors and we’re passionate about gender equality.  We’re passionate about 
leadership development and building into the next generation.  We’re an outward focused 
church so we strive to have a big presence in the community.   

 
 
3. How do weekend services play a role in reaching the lost?  
They are the primary way we see people coming to Christ.  We give an invitation every Sunday.  
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4. How many full-time pastors do you currently have? 
3 Full Time – Kids/Facilities, Worship/Production and myself.  Also, my wife is part time and 
our youth director is a great leader and also serves as our admin.  She’s full time…but not yet a 
pastor.   
 
5. Please describe the current staff structure. 
I oversee the other 4 staff members.   
 
6. Who will the resident report to?  Will there be a different person acting 

as coach? 
Depending on who we connect with, they will report to our kids pastor, worship pastor or 
youth director.   
 
7. Are there particular assessment tools that you prefer when exploring 

potential staff people? 
I’d like to see what you (LP) think is best.  We use a simple DISC test and we’ve recently been 
exploring the enneagram.  
 
8. How long has senior leadership been serving in your church? 
We founded Sun City Church 4 years ago.   
 
9. Are you affiliated with a particular denomination or association of 

churches? If so, what websites could one investigate to gain further 
understanding? 

ARC – arcchurches.com  
MFI – mfileader.com  
Mannahouse Network – mannahouse.church 
 
10. What are the key doctrinal and theological issues where alignment is 

essential? 
We are a Pentacostal/Charismatic Church with Wesleyan roots.   
 
11. What is your average weekend attendance? 
600 
 
12. In general, what is your church demographic? 
We are younger…but we’ve taken the church through a merger in the last 18 months and have 
assimilated some older folks.  So it’s a pretty even curve from kids-seniors.   

 
We are predominately white (like all of Spokane).  Working on getting some more color!  
  
13. Is there more than one site or venue? If so, please describe. 
No – single location. (unless you count online!) 
 



                                                       

                           Questionnaire 
______________________________________________________________________________ 
14.  How many conversions has your church had in the past 12 months? 

(however you define this and whatever you count) 
700+ Hands raised in services.  Many would be repeats, but there is a lot of conversion going 
on.   
 
15. What percentage of people are involved in a small group? 
70% 
 
16. What is your church known for in the community?  
Outreach - Particularly Serving Schools.   

 
17. Does your church lean toward being an intrinsic (internally focused) or 

extrinsic (outreach focused) church?  
Outreach focused 
 
18.  How much are you planning on financially compensating your resident?  

Is it set or is it flexible? 
600/month plus housing  
 
21.  What are the expected work hours and what does a typical workweek 
look like for this resident?   
We work Monday to Thursday 8:30 to 5:00ish plus a couple evenings a week and Sunday 7:30 
to 1:30.  We take Friday and Saturday off.  
 
22. What are three single-word-adjectives that describe what it’s like to 
work on your church staff? 
Unified  
Driven 
Open-Handed  
Fun(ny)!  
 
23. What are your greatest hopes & goals for a future resident? 
We want to be a part of launching leaders into full time ministry whether that is on staff with 
us, as a part of our church planting initiatives, or onto the staff teams of churches we’re in 
relationship with. 
 


