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About Rocky Mountain Church 
Rocky Mountain Christian Church (RMCC) is a place that wants to help people Know Jesus and Love Like Him. Planted 
in 1984 the church has steadily grown in to the multi-site church of 2,300 attendees.  RMCC is a multi-site church with 
sizable campuses in the towns Frederick and Niwot. It’s known in its community for serving local elementary schools, 
and its family focus for children. 

With a renewed sense of outward focusing vision and purpose they are poised to continue to make a Kingdom-sized 
impact on the front range of the Denver-metro area for years to come.

Values 
Through a recent re-tooling effort, the church has 
landed on the following set of values:

People First - we value people over process

Same Team - we value loyalty and respect more 
than recognition

Make it Better - we value progress over 
perfection

Grace and Truth - we value love and honesty 
equality

Empower Leaders - we value leaders more than doers

Willing to Risk - we value risk over the status quo

Enjoy the Journey - we value health and fun as much as accomplishment
 
This is a perfect time to jump on the bus at RMCC. A young team has coalesced under the leadership of Lead Pastor 
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Shan Moyers. Rocky is open to residents in Worship, Kids, Students, and _________ if you want to learn how to lead 
people in a local church setting…this is for you.

Bring your mountain bike, or your snow board.

Don’t Just Take Our Word for It 
I came to Rocky very excited, but also unsure of what full time ministry would actually be like. During my time as a resident, I 
experienced how prayer, consistency, encouragement, and perseverance played a huge part in discipling people and lives being 
transformed. Learning to be part of an amazing staff was one of the many benefits of doing a residency with Rocky! I got to see 
how a variety of people go about their roles, learned how to organize and work alongside many talents and personalities, and there 
were times where I simply got to soak in knowledge and wisdom from people who have been doing it longer than me! Their 
invitation, challenge, and encouragement, especially from my supervisor, Dane, pushed me and taught me a ton!

The main thing I took away from my time at Rocky was that everything we do is to help people know Jesus and love like Him. 
That's making disciples!

— Jeff Dirks, Celebration Catalyst, City Campus Church/Columbus, OH
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Interested? 
Might you be the self-starter and highly motivated person that the Rocky team is looking for? The right candidate is going 
to have a love for the local church, be coachable, and have a desire to do ministry in a dynamic setting.

Email us at sean@leaderhipPathway.org
or
Hit the home page of the website and find the apply button.

About Leadership Pathway 
Leadership Pathway is a network of ministry leaders who help churches find Residents and then coach them for success.  
When you have completed your two-year residency, if you are not highly desired and hirable by a church and in full-time 
ministry, we have failed you. The need in the Kingdom is great, and failure is not an option. 

If you want to be in ministry, we can help you take the best first steps to ensure your fruitfulness in the Kingdom.

Perhaps you’ve seen others go before you and quit soon thereafter because they are overwhelmed and feel alone. We 
seek to address these common issues through ensuring your network of coaches and leaders on the ground at the 
church where you are serving. We help them help you by being prepared and resourced to help guide you forward.  

Please don’t hear us saying this will be easy. It might be the hardest thing you’ve done yet. But, it will be rewarding, and we 
guarantee you will be ready if you persevere through the entire process.

We are rooting for you!

LeadershipPathway.org
@leadshpathway
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GENERAL INFORMATION 

Church Name: Rocky Mountain Christian Church Date: 2.7.18 

City / State: Niwot, CO 

Your name: Mitch Comstedt Your position: Next Steps 
Pastor 

Proposed Residency Job Title:  

 
 QUESTIONS 
 
 
1. What is your church’s philosophy regarding reaching people who are de-

churched, unchurched, or anti-church? 
We seek to equip the church to reach the unchurched people in their lives. We also seek 
to reach people through basketball, serving our local schools, and being there for our 
community.  

 
2. Does your church’s website state the mission, vision, values and key 

distinctives of your church? 
Yes. Mission is stated on the Home page. Vision, values and key distinctives can be found 
here and here.  

 
3. How do weekend services play a role in reaching the lost? 

The gospel is packaged in relevant ways, the pastors introduce themselves when they start 
speaking, at the end of the service we invite our guests to join a Trail Guide and take a 
quick tour of the building and our priorities.  

 
4. What is your annual church budget?  

5.6 million. 
 
5. How many full-time pastors do you currently have? 

14. 
 
6. Please describe the current worship and arts staff structure. 

We have a lead Worship and Arts Pastor who oversees the worship, tech and 
communication teams at both campuses.  
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7. Who will the resident report to?  Will there be a different person acting 

as coach? 
 

 
8. Are there particular assessment tools that you prefer when exploring 

potential staff people? 
ProScan.  

 
9. How long has senior leadership been serving in your church? 

5 years or less. 
 
10. Are you affiliated with a particular denomination or association of 

churches? If so, what websites could one investigate to gain further 
understanding? 
Non-denominational Christian Church. Here’s a link to our statement of faith. 

 
11. What are the key doctrinal and theological issues where alignment is 

essential? 
Our statement of faith covers this. 

 
12. What is your average adult weekend attendance? 

2300. 
 
13. In general, what is your church demographic? 

It depends on the campus. In general, the Niwot Campus is 40+ white collar, and the 
Frederick Campus is 30+ blue collar.  

  
14. Is there more than one site or venue? If so, please describe. 

Yes, we currently have 2 campuses. One in Niwot and one in Frederick. They are roughly 
25 minutes east and west of each other.  

 
15.  How many conversions has your church had in the past 12 months? 

(however you define this and whatever you count) 
We had 120 baptisms last year. 

 
16. What percentage of people are involved in a small group? 

Just over 50%. 
 
17. How many current staff members have been there 3 years or more?  

18. 
 
18. What three ministries of your church will receive the most resources 

next year? 
Worship/Tech. Missions/Outreach. Family Ministry. 
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19. What is your church known for in the community?  

Basketball. Bacon. Being there in times of crisis. Caring for the local elementary schools. 
 

20. Does your church lean toward being an intrinsic (internal focused) or 
extrinsic (outreach focused) church?  
Rocky is fairly balanced. Over the past couple of years we’ve made some big strides 

towards becoming more outreach focused. 
 
21.  What is the Sr. Pastor’s leadership style? 

High expectation. High accountability. Not micro-managing.  
 
22.  How much are you planning on financially compensating your resident?  

Is it set or is it flexible? 
$800-1000 a month. 

23. What are the expected work hours and what does a typical workweek look like? 
28 hours per week. Sunday—Thursday. Times during these days may vary, but typically 8:30 am 
to 2:30 pm. There may be a night or two depending on what’s happening. 2 hours per week will 
be spent in training/coaching sessions. 

 
 
 
 


