
Perimeter Church has a long history of having 
residents on their team, and helping them take their 
next step in ministry

WE ARE INTERESTED IN THIS AMAZING OPPORTUNITY?

GROUND ZERO FOR HURRICANE KATRINA 
LEARN MINISTRY IN A RURAL CONTEXT 

Perimeter.org | leadershippathway.org

PERIMETER CHURCH
ATL ANTA

LOOKING
FOR Worship Leader 

Music Director 

Leadership Pathway is thrilled to be a Kingdom partner of 
Perimeter Church in the Atlanta metro area.  

They have a long history of a  
robust residency helping students take their next step. 

We are actively seeking an outgoing leaders who want to 
learn ministry in an amazing context like Perimeter! 

Hit us up here: 
info@leadershippathway.org

This church is incredible. I’m learning so much, and I’m getting increasingly incredible opportunities often.  
I’m remarkably grateful for all you do. 

— Jesse Baize, Current Resident at Perimeter

http://perimeter.org
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http://leadershippathway.org
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GENERAL INFORMATION 

Church Name: Perimeter Church Date: 3/28 

City / State: ATL / GA 

Your name: Craig Swift Your position: Director  

Proposed Residency Job Title: Worship Leader Resident 

This is for _X_ Search Only              __ Search and Coaching to be an Lp Site 

 
 QUESTIONS 
 
 
1. What is the size of your church and approximate number of staff 

(FTE)? About 5k-6k.  We have about 150 staff members. 
 
 

2. What are the signs that your church is healthy & impacting the 
Kingdom? We are impacting the local and global discipleship movement.  We 
are the 4th largest church planting church in the country, and we .83 of every 
dollar goes directly toward congregational, local, and global ministries.  

  
 
3. Does your church’s website state the mission, vision, values and key 

distinctives of your church? Yes. 
 
 

4. Who will serve as the residency coach & how will you ensure they 
fulfill the coaching requirement? Ryan Van Kirk.  We ensure through 
regular accountability and regular resident feedback on how they are being 
coached and developed. 
 
 



                                                       

                           Questionnaire 
______________________________________________________________________________ 

5. Have you had a resident before? (if you have a residency program 
please insert weblink or information) Yes. Click here 
 
If you have had residents before (or currently) where have they 
come from? Georgia State University, Lee University, Middle Tennessee 
State University, Trevecca Nazarene, Full Sail. 
 

6. What are your plans for housing? Residents do have to find their own 
housing, but we assist them in finding a place and finding them a roommate if 
desired. 

 
 
7. How many conversions has your church had in the last twelve 

months? (however you define this & whatever you count).  Because of our 
reformed theology we don’t track conversions.  We do have a membership 
process that we vet potential members to see whether or not they’re 
believers. 

   
 
8. Please describe the current departmental structure where your 

resident will be serving. Attached Org Chart 
 

 
9. Who will the resident report to? Ryan Van Kirk  

 
 

 
10. Are there particular assessment tools that you prefer when 

exploring potential staff people? Hungry, Humble, Smart by Lenceoni. 
 

 
11.  How long has senior leadership been serving in your church? 

Senior pastor since the church started 40 years ago. 
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12.  Are you affiliated with a particular denomination or association 

of churches? If so, what websites could one investigate to gain 
further understanding? Presbyterian Church of America although our 
services are much more like a non-denominational church. 
 

 
13. What are the key doctrinal and theological issues where 

alignment is essential? See bottom of page. That, and the issues of 
homosexuality and abortion. 

 
 
14. In general, what is your church demographic? Largely young white 

families although we have a growing Asian population. 
 

  
15. Is there more than one site or venue? If so, please describe.  
Yes, we have 3 venues on site.  Please read below for descriptions. 
 
Sanctuary Experience 
 
The Sanctuary is a family-focused worship service that leverages technology to enhance 
the worshipper’s experience while incorporating modern and historical worship elements 
to better edify and teach the story of the gospel across multiple generations. On any 
given Sunday people can expect worship to be led by a large worship team and live 
preaching from one of our teaching team members.   
 
Saturday Night Experience 
 
The Saturday Night worship experience is similar in form to the Sanctuary, but is in an 
intimate setting, with live preaching, worship music that is acoustic in style, and utilizes 
our next generation of worship leadership.  
 
Hanger Experience  
 
The Hanger is a modern multi-generational service that uses passionate and powerful 
songs, creative worship elements and an atmosphere that is intimate and invites people 



                                                       

                           Questionnaire 
______________________________________________________________________________ 
to worship freely.  Sacraments are observed weekly, and the sermon is broadcast via 
video from the Sanctuary. 
  
Chapel Experience 
 
The Chapel is a traditional service that tells the story of God by using liturgical worship 
elements, the singing of hymns and contemporary worship songs that is acoustic in style. 
The space is adorned with beautiful stained glass and wooden architectural accents that 
give the space a sense of awe and majesty. Sacraments are observed weekly, and the 
sermon is broadcast via video from the Sanctuary. 

 
 

 
16. What percentage of people are involved in a small group? 40% 
 
 
17. What is your church known for in the community? Discipleship, 

Leadership Development, Camp All American, Impact Arts Academy, 
Perimeter Christian School 
 
 

18. What three to six adjectives best describe your staff culture?  
Generous, Missional, Dependent on the Holy Spirit, Life on Life. 
 
 

19. Does your church lean toward being an intrinsic (internally focused) 
or extrinsic (outwardly focused) church?  Extrinsic. 

 
 
 
20.  How much are you planning on financially compensating your 

resident?  Is it set or is it negotiable?  About 26k with benefits and is 
non-negotiable. 
 
 

21. If our arrangement is for a search only, do you have a 
standardized application you would like us to use? Yes. 
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1. We believe the Bible is the inspired and inerrant Word of God, the only 

infallible rule of faith and practice. 
2. We believe there is one God, eternal and self-existing in three persons 

(Father, Son and Holy Spirit) who are to be equally loved, honored, and 
adored. 

3. We believe all mankind participated in Adam’s fall from his original sinless state 
and is thus lost in sin and totally helpless. 

4. We believe the Sovereign God, for no other reason than His own 
unfathomable love and mercy, has chosen lost sinners from every nation to be 
redeemed by the quickening power of the Holy Spirit and through the atoning 
death and resurrection of His son, Jesus Christ. 

5. We believe those sinners whom the Spirit quickens, come to believe in Christ 
as Savior by the Word of God, are born again, become sons of God, and will 
persevere to the end. 

6. We believe justification is by faith and through it the undeserving sinner is 
clothed with the righteousness of Christ. 

7. We believe the goal of God’s salvation in the life of the Christian is holiness, 
good works, and service for the glory of God. 

8. We believe at death the Christian’s soul passes immediately into the presence 
of God and the unbeliever’s soul is eternally separated from God unto 
condemnation. 

9. We believe baptism is a sign of God’s covenant and is properly administered 
to children of believers in their infancy as well as to those who come as adults 
to trust in Christ. 

10. We believe Jesus Christ will return to earth, visibly and bodily, at a time when 
He is not expected, to consummate history and the eternal plan of God. 
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11. We believe the Gospel of God’s salvation in Jesus Christ. 

 

 



Music Director Resident 
Purpose The Resident is a Music Director in training with the intent that after this two-year program they will be prepared 

and confident in taking on a full time Music Director position.   The objective of the music director resident 

program is to spiritually, musically, organizationally, and technically equip and develop the resident so that they 

will have the experience and qualifications to be employed as a Music Director at a church. The resident will gain 

knowledge and experience within the mediums of music production, worship experience, and event management.  

Reporting Reports to Creative Director 
Key Responsibility Key Tasks 
Support the Mission of W&A Equipping God’s people to use God’s gifts for God’s glory. 
Assisting with arranging and 
Music Directing for weekend 
services. 

• Support music with writing, recording, arranging, chart creation for weekend services as assigned 
• Depending on skill, support Main Venue Director in scheduling, planning for and leading of bands as assigned.  
• Support Worship leader in managing of rehearsals; likely a weekly evening and/or Saturday afternoon rehearsal – 

through set up and serving of our volunteers  
• Play within band/sing as assigned  
• Assist Main Venue Director in organizing and planning our Master Class series for our volunteers and church plants. 
• Arrange, shepherd, and lead our String section  

Rotation Production Work – 
e.g. Weekend Graphic 
Support, Chart Creation, 
Ableton Setup, MainStage 
Setup, Stage Setup/teardown, 
Switching/Video, and lighting. 
 

Assignments in each area will be for the purpose of surveying and understanding how each area works to make and 
enhance the worship experience. 
• Volunteer scheduling 
• Survey of Production Volunteer Roles (i.e. Camera operator, video switcher, lighting operator, stage manager, graphic 

support, etc…) 
• Ensure that MainStage is operational and up to date in each venue. 
• Managing gear and instrument inventory and sending out instruments and gear for repair and maintenance as needed 

and as directed by Main Venue Director 
 

Special Event Support • Participation in and support of all special events as assigned (Easter and Christmas season, IMPACT, IF) 
• Assist with arranging, writing, producing, and recording music for all special events as assigned. 
• Observe and assist with planning and coordination of special events as assigned 
• Assist with the technical aspects of special events as assigned 

Personal and Professional 
Development 

• Commitment to shadowing and being mentored and coached by Senior Worship Leader(s), Creative Director, Vocal 
Director, Technical Coordinator and Residency Staff. 

• Developing skills in Logic, Finale, and Ableton. 
• Participation and attendance in set up and execution of Master classes.   



 
Assist Choir Director • Assist Choir Director in creating choir charts for our choir. 
String Community • Provide shepherding of our string community 

• Main point of contact for our string players 
• Responsible for making sure that string charts are accurate for Sunday services and rehearsals. 
• Responsible for arranging new string charts for String weekends.  
• Responsible for making sure charts are printed out and on music stands for string players. 

Attend Core Staff meetings • Weekly Prayer 
• CGM Staff Prayer 
• Taste Of Perimeter  
• Weekly Staff/Sunday review 

Instrumentalist Community • Manage the instrumentalist Facebook Page under the direction of the instrumentalist director 
Qualifications 

 
 
 
 
 

 

Spiritual Qualifications: 
• A life showing testimony of faith in Jesus Christ and a demonstrated passion for Christ and his Kingdom through 

personal spiritual discipline and public ministry. 
• Seek to grow in that relationship with Christ through personal spiritual discipline, education, accountability and 

service to His Kingdom. 
• Heart for the spiritual formation of those in the congregation and the worship ministry. 
• Sense a calling to serve in this kind of ministry role and ability to clearly articulate that calling to others.  
• Willingness to adhere to and model the Worship Team Covenant (attached). 
• Fully support the mission, vision, and worship philosophy of Perimeter Church. 

Professional Qualifications 
• Experience:  

o 1 year of music directing or production directing, youth group, ministry group, college group etc., within 
a local church. 

• Musical skills:  
o Proficiency in playing piano, bass, drums or guitar.  
o Knowledge of music Theory. 
o The ability to work with Chord Charts, Sheet music, and Guitar Tabs. 

• Production Skills:  
o Basic knowledge of recording and music production 
o Basic knowledge of Church production (lights, audio, video, etc…) 

• Education:  
o Undergraduate degree in music or minor in music  
o  1 year of college level biblical & ministry studies preferred. 

• Track record of success as a team player. 
• Interested in the use of technology in worship. 



• Self starter 
• Strong work ethic. 
• A heart and desire to develop others.  
• Commitment to ongoing personal & professional growth.   Must have a teachable heart. 

  
 

Five Priorities 
  

• Equipping God’s people to use God’s gifts for God’s Glory 
Goal: Equipping God’s people in every aspect of our ministry 
How:  By ensuring our volunteers are equipped from accurate charts to spiritual formation training. 
Needs:    

  
• Music Directing for weekend services 

Goal: To music direct on mIc for our weekend services.   



How:  Shadowing our music director for 4 months then move to a venue in January  
  Needs:  Time w/MD for observation and coaching. 
    
  

• Develop music production skills in Logic, Ableton, Mainstage and Finale 
Goal:  Become proficient in Logic, Ableton and Finale.  
How:  Spend time each week on these formats until proficiency is achieved. 
Needs:  Specialized training in Logic, Ableton, Mainstage, and Finale 

  
• Oversee string community. 

Goal:  Shepherd and equip our string community. 
How:  1/1s with string memebers. Also, ensuring strings are ready with charts and accurate arrangements. 
Needs: Finale, or some music notation software. 

  
• Assist in special events 

Goal:  Assist with arranging, writing, producing, and recording music for all special events as assigned. 
How:    
Needs:   

 
 


