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we know you want to pursue
ministry plans without
worrying about staffing your
dream team. In order to do
that, you need a system that
solves your staffing needs
while fitting within your budget.

The problem is, it takes a lot

of moving parts to build a
sustainable way to develop
future, qualified leaders. This
can be overwhelming in light of
all the other time demands on
you and your team.

We understand the burden of recruiting the right talent,
which is why we've developed a system that has placed
100+ pastoral candidates across all of our partner
churches. We've interviewed and screened over 2,500
candidates since 2016.

We believe it should be easier
to find, develop, and keep
younger leaders.

e We recruit and screen residency candidates for your

team.
e We support them and your staff through the process.
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HERE'S YOUR PLAN TO GET STARTED

1. Book a call with our team. 2.Launch a customized 3. Build a reliable leadership

residency program. pipeline with young

candidates.
In the meantime, check out this free eBook on five core competencies we believe everyone on

your future team must have developed in them for maximum success.
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