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STUDENTS & ADMIN

SEE MORE HERE

APPLY HERE

NORTHERN IOWA

JOIN  OTHER YOUNG ADULTS IN NORTHERN IOWA TO LEARN 
HOW TO DO MINISTRY AT A CHURCH THAT IS  

ADVANCING THE GOSPEL.  
 

GET HANDS-ON  PRACTICAL TRAINING.

A GREAT PLACE TO LEARN  
HOW TO DO MINISTRY…

OPPORTUNITIES

https://leadershippathway.org/apply/
https://thecrossinglv.com/residency/
https://leadershippathway.org/apply/
https://thecrossinglv.com/residency/
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 QUESTIONS

1. What are your greatest hopes and dreams for the next couple of years 
for your church?
To continue to reach our community. 
We would love to see our youth group grow in maturity and in number. 
We are just starting a capital campaign and would love to see the Lord do amazing things 
through that.

2. Does your church’s website state the mission, vision, values and key 
distinctives of your church? - yes

3. How many full-time pastors do you currently have? - 2

4. Please describe the current staff structure.
Senior Pastor - John Tank
Church Plant Intern Pastor - Terry McCarl
Worship Leader - Zach Carll
Women’s Director/Event Coordinator - Chrissy Ries
Office Administrator - Becky Tank

5. What qualities does it take to “win” on staff at your church?   
Ability to work as a team - we are very successful as a team. If a person wants to work 
alone with their door closed all the time that doesn’t go well here.  Ability to have fun while 
working.

GENERAL INFORMATION

Church Name:  Harvest Bible Chapel Date:  02/07/2019

City / State:   Clear Lake, IA 50428

Your name:  Becky Tank Your position:  Office Admin

Proposed Residency Job Title:  Youth Intern and Admin/Ministry Intern



                                                       

                            Questionnaire 
__________________________________________________________________________

____
 

6. Who will the resident report to?  Will there be a different person acting 
as coach?
Admin - Becky Tank
Youth - Pastor John

7. Are there particular assessment tools that you prefer when exploring 
potential staff people?
We have found that the Clifton Strength’s personality test super helpful. 

8. How long has senior leadership been serving in your church?
Senior Pastor and Admin have been here since before the launch of the church.

9. Are you affiliated with a particular denomination or association of 
churches? If so, what websites could one investigate to gain further 
understanding?
VCN - www.verticalchurchnetwork.org

10.What are the key doctrinal and theological issues where alignment is 
essential?
All doctrine and theological stances can be found on our website.

11.What is your average weekend attendance?
300

12.In general, what is your church demographic?
We really are a good mix of 55+ and young families

 
13.Is there more than one site or venue? If so, please describe.

Not at this time.  We are looking into campuses in the future.

14. How many conversions has your church had in the past 12 months? 
(however you define this and whatever you count)
30 - this is someone that believes and confesses Jesus Christ as Lord and Savior.
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15.What percentage of people are involved in a small group? - 70%

16.What is your church known for in the community? 
We are known as the church that is a family.  Come as you are, we are all broken vessels in 
need of a Savior.

17. How much are you planning on financially compensating your resident?  
Is it set or is it flexible?
at least the minimum and we are thinking through other ways to be a blessing.

18. What are the expected work hours and what does a typical workweek 
look like for this resident?  
    -  all staff has Monday off
    -  Tuesday - Friday 7am - 5pm (we try to share lunch responsibility and make have lunch     
       together with someone in charge of making lunch for the day - team time!  
    -  Saturday 1st and 3rd is Men’s Ministry, 2nd and 4th is Women’s Ministry
    -  Sunday 8:30 am and 10:30 services (staff arrives by 7am and stays until Noon)

19. What are three single-word-adjectives that describe what it’s like to 
work on your church staff?
      fun, rewarding, driven

20. What are your greatest hopes & goals for a future resident?
      Hard worker, team oriented, coachable and teachable, God willing - someone that can join 

our team long term.


