
We are thrilled to partner alongside Eastside Community Church in 
Richmond, KY. This is an amazing place in the midst of a new vision 
of growth for their region. 

Come here. Have fun. Learn how to build teams and  
lead a kids ministry! 

info@leadershippathway.org

WE ARE 
LOOKING 
FOR 

FUTURE KIDS PASTORS 
SELF-STARTERS 

LOVERS OF PEOPLE & HIS CHURCH

QUESTIONS?

COMMUNIT Y
// WHERE IT’S OK TO NOT BE OK  

// WE WANT TO INSPIRE PEOPLE  
                  TO LIVE & LOVE LIKE JESUS 

// LOCATED IN CENTRAL KY

EASTSIDE

eastsideky.church | leadershippathway.org

http://www.eastsideky.church
http://leadershippathway.org
mailto:info@leadershippathway.org
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GENERAL INFORMATION 

Church Name:  EASTSIDE COMMUNITY CHURCH Date:  01/19/2019 

City / State:   RICHMOND, KENTUCKY 

Your name:  BRANDON GRANT Your position:  WORSHIP 

Proposed Residency Job Title:  CHILDRENS MINISTRY 

 
 QUESTIONS 
 
 
1. What are your greatest hopes and dreams for the next couple of years 

for your church? 
 
For members at Eastside to becoming all-in living a full surrendered life for Jesus. With that 
said, becoming a Church of several thousand in the next 7 years.  
  
 
2. Does your church’s website state the mission, vision, values and key 

distinctives of your church? 
  
YES 
 
3. How do weekend services play a role in reaching the lost? 
  
Our entire focus is reaching the lost on Sunday mornings. With Guest Central teams focused 

on finding new people and communicating with them outside of Sunday mornings. In other 
words, we have teams dedicated solely on lost people and our services are geared towards 
lost.  

 
4. How many full-time pastors do you currently have? 
  
     4 
5. Please describe the current staff structure. 

 
  Virgil- Senior Pastor 

Brandon Grant- Worship/Students—Carla Perry- Life Groups—Brooke Taulbee- Children 



                                                       

                           Questionnaire 
______________________________________________________________________________ 

This is a beginning structure of our entire staff with Elders and Business included in this 
structure the focus is that the leads will report to Virgil and those underneath the leads 
report to them.   

6. Who will the resident report to?  Will there be a different person acting 
as coach? 
 
This resident will report to Virgil and Brooke Taulbee will be their coach.  

 
7. Are there particular assessment tools that you prefer when exploring 

potential staff people? 
 

 Not specifically. However, knowing their personalities makes a big difference.  
 
 
8. How long has senior leadership been serving in your church? 

 
29 years 
 
9. Are you affiliated with a particular denomination or association of 

churches? If so, what websites could one investigate to gain further 
understanding? 
 
Relational Discipleship Network  

 
10. What are the key doctrinal and theological issues where alignment is 

essential? 
 

 
11. What is your average weekend attendance? 

 
800-850 

 
12. In general, what is your church demographic? 

 
 Married Couples between the ages 30-40 
 
13. Is there more than one site or venue? If so, please describe. 

No 
 
14.  How many conversions has your church had in the past 12 months? 

(however you define this and whatever you count) 
 

 
     94 



                                                       

                           Questionnaire 
______________________________________________________________________________ 
15. What percentage of people are involved in a small group? 
Out of a database full of 2200 people we have 489 in groups 
 
 
16. What is your church known for in the community?  

Eastside is known for being part of the community. Having events FOR the community. 
Also, we have truly embraced “It’s okay to not be okay” and the community has seen us as 
a place where you don’t have to have it all together.  
 

17. Does your church lean toward being an intrinsic (internally focused) or 
extrinsic (outreach focused) church?  
 

EXTRINSIC!!  
 
 
18.  How much are you planning on financially compensating your resident?  

Is it set or is it flexible? 
 
We will be able to offer an apartment for them verses staying with a host as well as a 
stipend of $150 a week.  

 
21.  What are the expected work hours and what does a typical workweek 
look like for this resident?   
 
30 Hours. 8-5.  
 
 
22. What are three single-word-adjectives that describe what it’s like to 
work on your church staff? 
  
Relational. Head-Strong. Focused.  
 
23. What are your greatest hopes & goals for a future resident? 
 
 
That they are able to come through LP and with Eastside and understand the call that God has 
laid on their life. This two-year commitment is preparing them for ministry more than they will 
ever know. Being with residents isn’t about having people who “get work done”, but actually 
the complete opposite. Having a resident is actually having people who are wanting to learn 
more and taking the time to love on them and understand that this is a journey.  


