
WORSHIP 

APPLY HERE

Community Church is located in Batesville and 
Greensburg Indiana. 

There are 10,000 people in these communities who are 
disconnected from a local church. 

Learn more about this church at 
 http://www.icommunitychurch.com/ 

OPPORTUNITIES

https://leadershippathway.org/apply/
https://leadershippathway.org/apply/
http://www.icommunitychurch.com/
http://www.icommunitychurch.com/
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GENERAL INFORMATION 

Church Name:   Community Church of Greensburg 
and Batesville 

Date:  March 22, 2019 

City / State:   Batesville, Indiana 

Your name:  Seth Bartal Your position:  Lead Pastor 

Proposed Residency Job Title:  Director of Worship and Service Planning 

 
 QUESTIONS 
 
 
1. What are your greatest hopes and dreams for the next couple of years for 

your church?  We want to reach the nearly 10,000 people in our two communities who 
are relationally disconnected from God and who are unchurched or dechurched and help 
them to connect to God’s Story.  We want people to know that God is for them, and He 
demonstrated this by sending Jesus while we were still sinners.  Over the next couple of years 
we hope to increase our engagement in the local community by investing in local schools and 
other service opportunities.  Internally, we hope to grow the quality of our Sunday worship 
experience as well as to invest in our Student Ministry.   

 
2. Does your church’s website state the mission, vision, values and key 

distinctives of your church?   
 http://www.icommunitychurch.com/new-to-community/  From the website… 

“We’re so glad you’re considering being our guest!  We are one church, with 2 locations 
… Batesville and Greensburg.  Regardless of which location you choose to attend, we 
hope that you find us to be a church that is creating a community where ALL people 
can connect to God’s story.  Don’t worry about what to wear or how to look – just come 
and experience a community of people who are seeking to connect with God.” 

 
3. How many full-time pastors do you currently have? - We have 3 full-time 

positions, two of which are filled at present.  One Lead Pastor - Seth Bartal, A Campus Pastor 
for Batesville - John Vadeboncoeur, A Campus Pastor for Greensburg - tbd.   

 
4. Please describe the current staff structure.  The Lead Pastor has a campus pastor 

for each campus.  Each campus has a Children’s Director and an Administrative Assistant.  
The Student Ministry is led by volunteer leaders from each campus with oversight by the 
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Campus Pastors. 
 

5. What qualities does it take to “win” on staff at your church?    
Having a team attitude and a strong work ethic are a must.  We like to laugh a lot, but we 
also work hard because we have a vision that needs to be fulfilled.  We strive for excellence, 
show grace, and also look for ways to creatively communicate God’s love to the two 
communities we serve.  We want people in our congregation to be real and authentic, so we 
work towards being real and authentic leaders.   
 

6. Who will the resident report to?  Will there be a different person acting as 
coach?  The resident intern will report to one of the campus pastors but be responsible for 
worship and service planning for both campuses.   

 
7. Are there particular assessment tools that you prefer when exploring 

potential staff people? 
We prefer the enneagram in understanding how new staff relationships will work together.  
We are in the process of helping our entire staff understand the enneagram and how best to 
relate to one another. 

 
8. How long has senior leadership been serving in your church? 

Lead Pastor (Seth Bartal) since 2012, Lead Pastor since 2016 
Batesville Campus Pastor (John Vadeboncoeur) since 2016 

 
9. Are you affiliated with a particular denomination or tribes/association of 

churches? If so, what websites could one investigate to gain further 
understanding? 
We are a North Point Partner Church - https://northpointpartners.org 

 
10. What are the key doctrinal and theological issues where alignment is 

essential? 
http://www.icommunitychurch.com/beliefs/ 

 
11. What is your average weekend attendance? 

Greensburg ~200 
Batesville ~160 

 
12. In general, what is your church demographic? 

We have very little racial diversity due to a lack of racial diversity in our communities.  We 
do have a fairly even age diversity and a blend of socio-economic diversity.  We have a lot of 
young families with kids. 

  
13. Is there more than one site or venue? If so, please describe. 

We are a two-campus site, one in Greensburg Indiana, the other in Batesville Indiana.  They 
are about 20 minutes apart.  Our Greensburg building was built specifically for our church, 
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while our Batesville building is a turn of the century building in the heart of the downtown.  
Our Batesville building houses Amack’s Well Community Coffee House 
(http://www.amackswell.com), an independent, non-profit coffee house that was started by 
our congregation.  The Greensburg service is at 9 AM, and our Batesville service is at 11 AM.  
Currently the worship team travels to both services. 

 
14.  How many conversions has your church had in the past 12 months? (how 

ever you define this and whatever you count) 
11 baptisms 

 
15. What percentage of people are involved in a small group? 

About 65% of our adults are in community groups.   
 
16. What is your church known for in the community?  

We are known as a serving church that is for the community.  We come alongside the 
community in a number of very real and practical ways, from supporting a community coffee 
house, supporting community ministries, serving the teachers of the schools in the community 
to supporting the festivals that draw residents to the community. 

 
17.  How much are you planning on financially compensating your resident?  

Is it set or is it flexible? 
We are assuming that we would provide Housing and Meals with a family along with a 
weekly stipend of $150/week.  There is some flexibility in the weekly stipend.   

 
21.  What are the expected work hours and what does a typical workweek 
look like for this resident?  A 40-hour work week is normal with some evening sessions 
for rehearsals and services.  Usually, Fridays and Saturdays are off days.  There would be available 
vacation time, as well.  We want the resident to be involved in the life of the church, participating 
in service opportunities in the community when possible and joining a Community Group.   
 
22. What are three single-word-adjectives that describe what it’s like to 
work on your church staff?  Fun, Energetic and Committed. 
  
23. What are your greatest hopes & goals for a future resident? 
The resident intern would grow to be an active and dynamic part of the life of the church 
providing a means to lead the congregation into the presence of a Holy God in a way the ministers 
to the congregation and the worship teams that are led.  We are very open to the possibility of 
hiring a resident for the long-term. 
 
 


