
Leadership Pathway is thrilled to 
partner with this church of 3k+ in 
greater Fort Lauderdale to provide an 
opportunity for a Worship Ministry 
Resident. 
Learn best practices of a thoroughly modern worship experience. 
Get hands on experience leading students weekly as well as an 
inside track on the creativity, planning, & production of services. 

communitycc.com | leadershipPathway.org

Community Christian Church 
    Worship Ministry Residency

We are seeking teachable, coachable, 

hard working leaders, who are called 

to ministry at a local church and 

want to hit the ground running.

info@leadershipPathway.org

http://communitycc.com
http://leadershipPathway.org
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GENERAL INFORMATION 

Church Name: Community Christian Date: August 2018 

City / State:  Fort Lauderdale, FL 

Your name:   Craig Crynes Your position:   Worship 
Pastor/Residency Director 

Proposed Residency Job Title:    Worship Resident 

 
 QUESTIONS 
 
 
1. What is your church’s philosophy regarding reaching people who are de-

churched, unchurched, or anti-church?  We do everything we can to reach those 
far from God.  

  
 
2. Does your church’s website state the mission, vision, values and key 

distinctives of your church?  Sure does! Go there and check it out. While you’re 
there make sure you click through to our Instagram & other social media accounts to catch 
the flavor of this amazing diverse community! 

  
 
3. How do weekend services play a role in reaching the lost?  It’s huge to us. 
  
 
4. Please describe the current staff structure.  We have an exec pastor that 

oversees staff. I oversee worship as well as the residency program. 
 

 
5. Who will the resident report to?  Will there be a different person acting 

as coach?  They will report to me and we will ensure they have good solid coaching on 
site as well as through Lp. 
 

 
6. Are there particular assessment tools that you prefer when exploring 

potential staff people?  Strength finders & Meyers Briggs 
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7. How long has senior leadership been serving in your church?  24 years. We 

love him! 
 

 
 
8. Are you affiliated with a particular denomination or association of 

churches? If so, what websites could one investigate to gain further 
understanding? 
We are a non-denominational church and self-goverened. 

 
9. What are the key doctrinal and theological issues where alignment is 

essential? 
We are non-charismatic and we practice immersion for baptism. We take communion 

weekly. 
 
10. What is your average adult weekend attendance? 

2800 
 
11. In general, what is your church demographic? 

80 nations are represented here. Truly diverse and amazing demographic. 
  
12. Is there more than one site or venue? If so, please describe. 

No, but we are adding seats next year. We are packed! 
 
13.  How many conversions has your church had in the past 12 months? 

(however you define this and whatever you count) 
14. 250 to 300…a ton. We do this in the ocean. It’s a blast! 
 

 
15. What percentage of people are involved in a small group?  About 20% but we 

are growing this and it is a focus for us right now. 
 
 
16. How many current staff members have been there 3 years or more?  

A lot of them. Our staff culture is healthy and safe. 
 
17. What three ministries of your church will receive the most resources 

next year? 
Worship, kids, students 
 
18. What is your church known for in the community?  

Welcoming, generousity, hospitality 
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19. Does your church lean toward being an intrinsic (internally focused) or 

extrinsic (outreach focused) church?  
Outreach.  Big time. 

 
 
20.  What is the Sr. Pastor’s leadership style? 
He’s hands on. He’s a go-getter. 
 
21.  How much are you planning on financially compensating your resident?  

Is it set or is it flexible?  It’s flexibile.  
 

 
22.  What are the expected work hours and what does a typical workweek 
look like?   
Sunday – Thursday we take Friday and Saturday off. 45 hours. 
 
 
23. What are three adjectives that describe what it’s like to work on your 
church staff? 
 Solid. Fun. Stretching. Growing. 
 
 
 


